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Region Il Vice President

Greg Smith
greg.smith@cshi.org

Greetings Region Memberd
I hope all of yoware enjoying the start diall ¢ the heat has given us a break at last

It has been a busy time on the ASSE front withfiret faceto-face Region Il ROC meetimgAustin in
September(hosted by the Qaral Texas Chapterand then the Leadership Conferencand the Board of
Directors meeting bacto backto-back inOctober Many interesting things on being considered for tint.
Society including the online Chapter Bylaws Project (edit and SAVE thenodorGhapter online; Beta
testing NOW), a Virtual Section and Virtual Chapter initiative, revisions of the Online Chapter ¢
Training, and new Strategic Planning initiatives by the.Bai still pushing hard for the Chapter Reportil
(STARS) to bdgzed online where you can fill it out as you @owill keep you posted as things develo
The next COMRA meeting and Society BoD meeting are both scheduled for February 2009: |
G{2YSH6KSNB. hdzli 2 Saié

Regiomal Events

The Region Il Student Leadgis Conferencavill be heldin 2010¢ we are still looking at location§Ve are
tryingto move the location around the Region in subsequent years to give everyone a fair shake on

However, with budgets being tight and travel restrictions implemdnby some of the schools we wi
have to keep being creative to serve our student members.

Professional Development

Start making your plans now foha 2010 ASSE Region IIB6tB Annual Professional Developmen
Conference andenefit Golf Tournament!! We are still evaluatinghe datesbut Oklahoma Citys the
locationand it will be late summer or early fafPersonally | am leaning toward August from a histori
perspective We will keep you posted with a Save the Date note when final dates are selected

Region lltontinues as the Premier Region of ASSE because of our members and their contribiiaks
forward to the continued growth of the Region and its ongoing impact on the Society as a whole th
our combined efforts for the professioRanember:A Good Case of Stubborn Goes a Long!\Way

{SS @&2dz 4 I YSSGAYy3IXH
Greg

BTW, Southeast Oklahoma State University has created another faculty position. See the
last page of the letter for futher information.
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New ASSE Fellow for 2009

James fASkippero Kendrick, CSP, was ho
during "Safety 2009" in San Antonio.

Candidates for Fellow, the society's highest honor, are nominated
by their peers and selected based upon their ASSE involvement
and long-term contributions to the safety profession. With more than
30 yearsb6 SH&E experi encePresidikti pper 6s
ASSE (2003-04); member of the Finance, Government Affairs, PDC
Planning, Student Activities and Education Standards committees;
Fort Worth Chapter president; and member of the ASSE Consultants, Management,
Transportation and Risk Management/Insurance practice specialties. Kendrick received the
Edgar Monsanto Queeny Safety Professional of the Year Award in 2000; NAOSH Champion
Award in 2005 and 2006; and he was named one of the 50 most influential safety leaders by
EH&S Today in September 2008.

Skipper is a resident of Hurst and is a longtime Professional Member of both the Ft. Worth and
Southwest Chapters. He is global director of EHS Training at Textron Inc. headquartered in
Hurst.
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ENERGENCY

W

M 174 KM AHEAD

June 13 -16, 2010

ASP & CSP Exam Prep
Las Cruses NM

Oct 19 -24, 09
WWW.Newmexico.asse.org

Slips Trips & Falls: Best
Practices & Standards
Virtual Symposium,
ASSE Oct 20-22
WWW.asse.org

Managing The Business
Aspects Of Safety
Houston TX Oct 2171 23
WWww.asse.org

©eMiNaRFesT

February 14-20, 2010 -
Flamingo Las Vegas Hotel
Wwww.asse.org

ASP ExarRrep Workshop
Mon. Mar 1- Weds Mar3

Houston Area Safety Coungil
Deer Park

Cost: $575
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PROGRAM

: Improve Your Workplace with
" jwmm The 30-Inch View®

<3

2 SQR fA1S G2 SEGSYR | &aLSOALt RA&AO2dzyid G2 ¢S
series. We have an Applied Industrial Ergonomics and Applied Office Ergersmminar in Houston,
NovemberXp ® ! & | O2dzNIiSae F2N) aKFENAy3I GKS Ay TF2N

discount off the regular registration rates. This represents a savings of up to $219 for a three day se
Humantech seminardo qualify for continuing education credits through BCSP.

.St26 A& F LINRBY2GA2YyIlLf AYF3AS GKFG @2dz YHe &Kk
please let me know.

Here is how it works:

1 From our seminar paga&ww.humantech.com/seminarslickRegister Now for the 2009 Semina
1 Proceed with the registration process, on the foupdige during the registration process enter
ergonomicsin the Discount Code
1 Continue with the registration process as normal
1 The 20% discount will be deducted during checkout
You can also register via fax or telephone and reference the ¢egmnomicsas he discount code.

Please do not hesitate tidellywith any questions that you may have.

CSP Examination Préfgorkshop
Thursday March 4 Saturday March 6, 2010

Houston Area Safety CoungjlDeer Park Cost: $625
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From Your Regional Chairs
ARVPCOoPS

Lawrence Schulze

Dysfunction Begets Dysfunction
by John Grubbs
Go 4 Training, Longview, TX

The daily function of your team is not an accident. Team dynamics are a direct
consequence of action orina  ction by leadership. Too many leaders ignore team problems
with the hope that they will improve over time. Unfortunately, the problem only gets

worse and everyone suffers as a result.

Organizational wounds may appear to heal yet they are only masking the problems that remain for the team.

Scar tissue builds and your members become disillusioned that things will "never" get better. Itis at this point
that you begin to experience a "talent exodus" that only worsens the quality of your team's performan ce. Your
team experiences a natural sifting that collects those members that are often characterized as the "bottom of the
barrel". The most talented members begin to search and will eventually find opportunity with another team.

When "a person" is the ro ot of the problem, the team begins to negatively judge leadership for inaction.

Leadership equity begins to disappear and the morale of the team starts to diminish. This phenomenon gets

amplified as the problem persists. Your team begins to consider the hope for improvement as futile and their
corresponding work effort decreases as well.

Morale does equal productivity and the entire team loses collective productivity over time. People lose the drive to
give that "extra effort" because leadership fails to address the problems or problem person on the team.

So, what do you do? There are two potential solutions for team dysfunction. First, team interventions can work if
the facilitation is tough and candid. People must feel safe to speak freely witho ut fear of consequence for being
brutally honest. Second, removing the "problem person" can cleanse the organization immediately. Often, those
remaining often wonder what took so long.

Following are symptoms of dysfunction with teams:

1) Communication e xists in silos.  Politics and coalitions prevent honest and meaningful communication.

2) Conflict is common. Missing goal alignment creates effort that opposes other effort on the team.

3) Stress levels are high. Temper and emotional response is very ¢ ommon.

4) Trust is missing. People simply do not trust each other and refuse to work together.

5) Blame replaces accountability. People are posturing for individuals rather than the team.

Parking deck collapse is a puzzle for engineers
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High-rise window-washer

Construction/General industry/DOT
Real Safety by Real Safety Professionals

ANSI/ASSE announces three new standards:

ANSI/ASSE 7359.6-2009

ASpeci fi catl o_)esi gn Requiremen
ANSI/ASSE 7359.12-2009

ACoemmmti ng Components for Personal Fa
ANSI/ASSE 7359.13-2009

APer sonal Energy Absorbers and Energ
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http://www.vancouversun.com/news/Elevator+maintenance+crushed/831802/story.html
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GO BEYOND NETWORKING
PRACTICE SPECIALTIES WILL HELP YOU:

FACE CHALLENGES, GAIN EXPERTISE AND
MAKE A DIFFERENCE IN YOUR LINE OF WORK.

Some Events Coming Up this Quarter i Are You Ready For Them?

November December

Drunk and Drugged Driving
(3D) Prevention Month

Safe Toys and Gifts Month

(INEY 22 - ) Christmas

Always the week of
Thanksgiving) Kwanzaa 12/26-1/6

New Year 6 s FE



http://www.ncadv.org/
http://www.ncadv.org/
http://www.lungusa.org/
http://www.aao.org/
http://www.aao.org/
http://www.nfpa.org/
http://www.epa.gov/lead/nlic.htm
http://www.epa.gov/lead/nlic.htm
http://www.diabetes.org/
http://www.aad.org/
http://www.alliance1.org/
http://www.nhtsa.dot.gov/
http://www.nhtsa.dot.gov/
http://www.preventblindness.org/
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 ASSE Regior

ARVP Council onProfessional Affairs

(Governmental Affairs)
Bill Propes

Greetings, Region 3 Members!
AsKAa O2fdzyy Aada gNRGGSYy:s L FSSt f

without falling off. Every time | get on a certain ldgtarts to roll and | begir
to fall off..and | have to jump to another log.
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Trying to determine just who is in chargé what agency in Washington is similar. Perhaps sometimes
before the Fall Newsletter for Region 3 is dlstrlbulmdz new OSHA chief and the new head of National

Institute of Safety anc i ) - #® " Health may be

well on their way to being confirmed. At present, the OSHA Assistant Secretary of Labor appears to be
David Michaels. The NIOSH head is slated to be Dr. John Howard, who had that position for six years
during the Bush adminisdtion. Dr. Howard lost that position, despite strong lobbying by ASSE and

LLIY F2NJ KA&a O2yiGAydzAiy3d G bLh{l ® 5NX | 261 NRQ3
in his favor for confirmation to return as head of NIOSH. Mr. Michaelsnmas of a science

background than any OSHA head since Dr. Milton Corn, who directed OSHA during the Ford
administration. So the regulatory picture of safety and health is beginning to look favorable.

The Government Affairs Committee is slated to visitWiashington with OSHA and congressional
personnel in November. It is possible that new revelations in the ESH activities will be forthcoming by
that time.
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The death of Senator Ted Kennedy has likely thrown much of the safety/healath legislatiorciffatra

least temporarily. The senator was a strong supporter of several safety and health bills in the legislative
pipeline.

Itis truly a busy time for safety professionals!

Bill Propes
ARVP, CoPA
bprags @combinedgroup.com

Solar batteries
improperly
stored.

Batteries can
explode and flash

blind and should be
stored in an
appropriate storage
building with the
proper warnings
and fire labels.
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